Proposed Amendment 1 to

A PLACE TO GROW

Growth Plan for the Greater Golden Horseshoe

Approved by the Lieutenant Governor in Council, Order in Council No [placeholder].
This amendment to the Growth Plan for the Greater Golden Horseshoe 2019 was prepared and

approved under the Places to Grow Act, 2005 to take effect on [placeholder].
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What is in this document?

Preface

e This section explains why the Minister of Municipal Affairs and Housing is proposing an
amendment to A Place to Grow: Growth Plan for the Greater Golden Horseshoe and describes
what this document contains.

Proposed Amendment

o This section includes the text and the schedule of Proposed Amendment 1.

e Itis recommended that this section be read in conjunction with A Place to Grow: Growth Plan for
the Greater Golden Horseshoe, as it sets out proposed modifications and makes reference to
definitions and policies included in A Place to Grow. Visit www.ontario.ca/growthplanning to view
a copy of A Place to Grow.

Implementation

e This section explains what actions will be required to implement Proposed Amendment 1. These
actions include a proposed approach regarding how the amendment would affect planning
matters already in process and a proposed timeline for municipalities to bring official plans into
conformity with A Place to Grow, as amended.

Seeking Feedback

e This section provides contact information for submitting feedback to the Ministry of Municipal
Affairs and Housing on Proposed Amendment 1.
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PREFACE

The Greater Golden Horseshoe (GGH) is one of the fastest growing regions in North America. It
IS anticipated to continue experiencing strong population and employment growth in the coming
decades. It is the destination of choice for many people and businesses relocating from other
parts of Canada and around the world.

The Province’s A Place to Grow: Growth Plan for The Greater Golden Horseshoe (APTG) sets
out a vision and policies to better manage this rapid growth, to plan for complete communities,
and to protect the natural environment. It establishes policies and targets to ensure that
municipalities have the land base and the infrastructure to accommodate growth now and into the
future.

The APTG horizon currently extends to 2041, but it is clear that the region’s population and
economy will continue to expand beyond that timeframe. Under the Provincial Policy Statement,
2020, municipalities may make available land for urban development to accommodate the needs
of the growth forecast for a time horizon of up to 25 years.

As part of the More Homes More Choice: Ontario’s Housing Supply Action Plan, APTG was
issued in May 2019, and the policies are starting to take shape in the GGH. The policies support
the achievement of complete communities with access to transit networks, protected employment
zones and an increase in the amount and variety of housing available. In fact, APTG supports the
building of affordable housing options near transit.

Municipalities have the tools to plan to accommodate market demand and their forecasted
growth in accordance with the policies of APTG. Through intensification, redevelopment of
brownfield sites, more mixed-use development, and the efficient use of greenfield land,
municipalities can plan to create more complete communities. APTG’s policies ensure that
infrastructure is optimized, and the natural environment is protected.

APTG reflects the importance of effective growth management in protecting the natural
environment in long-term planning. Minimizing the negative impacts of unmanaged growth is a
cornerstone of APTG. APTG works with provincial policies, such as but not limited to the
Provincial Policy Statement, the Lake Simcoe Protection Plan, source protection plans under the
Clean Water Act, and the Greenbelt Plan to manage and minimize impacts of unmanaged
growth. It also supports efforts to protect the Great Lakes.
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Growth Forecasts for the Greater Golden Horseshoe

The population and employment forecasts in Schedule 3 and Schedule 7 are key elements of
APTG. Schedule 3 provides population and employment forecasts for each of the twenty-one
upper- and single-tier municipalities in the GGH to 2041. Schedule 7 establishes population and
employment forecasts for the lower-tier municipalities in the Simcoe Sub-area for 2031. The
proposed Schedule 3 provides revised population and employment forecasts for upper- and
single-tier municipalities in the Greater Golden Horseshoe.

Recognizing that growth will continue, the Minister is proposing an amendment to APTG to
update the growth forecasts and extend the horizon of the forecasts and policies to 2051. If
approved, the growth forecasts for the extended horizon, in combination with APTG policies,
would ensure that a strong policy framework is in place as municipalities, partner ministries and
other stakeholders look further into the future to plan for long-term growth. APTG includes a
policy (5.2.4.7) that states that the Minister of Municipal Affairs and Housing will review the
forecasts contained in Schedule 3 at least every five years in consultation with municipalities,
and may revise the forecasts, where appropriate.

The Minister of Municipal Affairs and Housing has undertaken this review of the growth
forecasts contained in Schedules 3 and 7 and is proposing a revised Schedule 3 and the removal
of Schedule 7. The Minister is considering amending Schedule 3 in A Place to Grow with one of
the following growth outlooks: The Reference Growth Forecasts, High Growth Scenario, or Low
Growth Scenario. The Reference Forecast represents the most likely future growth outlook and is
the result of extensive modelling and analysis. The High and Low Scenarios are variations based
on different assumptions for comparative purposes.

The proposed forecasts in Schedule 3 would be applied at a minimum by upper- and single-tier
municipalities through a municipal comprehensive review. The forecast review provided an
opportunity to incorporate current information on a variety of matters into the development and
allocation of the growth forecasts. These matters include APTG policies, demographic and
economic trends, land availability, infrastructure investment, market trends, and water and
wastewater servicing capacity.

The review of the forecasts has indicated that the GGH will continue to experience healthy
growth overall. By 2051, under the Reference Forecast, the region is forecasted to grow to
almost 15 million people and over 7 million jobs.

Immigration will continue to be the most significant driver of population growth in the GGH as a
large proportion of all immigrants to Canada settle in the region.

Detailed information on the forecast method, assumptions, and household information which
informs Proposed Amendment 1 is available in the report Greater Golden Horseshoe: Growth
Forecasts to 2051: Technical Report April 2020. This report also includes revised forecast
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information in five-year intervals up to and including 2051. It is available on Hemson Consulting
Limited’s website at www.hemson.com.

Aggregate Mineral Resource Extraction

Mineral aggregate resources play an important role in the development of housing and municipal
infrastructure. Ensuring adequate aggregate resources are available is critical to achieving the
success of APTG. The proposed changes will make it easier to establish mineral aggregate
operations closer to market and the product’s end users throughout the GGH.

The proposed change to the Plan’s aggregates policies would be more permissive of new
aggregate operations, wayside pits, and quarries within the Natural Heritage System for the
Growth Plan. This change will not impact the Greenbelt.

Provincially Significant Employment Zones

The government is consulting on a proposed change to an employment policy within APTG. The
policy amendment would allow conversions of employment areas identified as provincially
significant employment zones and located within a major transit station area, as delineated in an
official plan, to occur before the next municipal comprehensive review. This does not change
municipal zoning by-laws or other conversion policies within A Place to Grow.

Alignment with Provincial Policy Statement, 2020

The Provincial Policy Statement (PPS) is a consolidated statement of the government’s policies
on land use planning and the most recent version came into effect on May 1, 2020. The proposed
changes in this regard, which are mostly technical in nature, would ensure that A Place to Grow
reflects up to date references to the new PPS and maintains consistency across the planning
system. The changes include changing references from the PPS, 2014 to PPS, 2020, updating the
PPS planning horizon, aligning or updating definitions and terms and including a reference to the
housing policy statement and aligning Indigenous engagement to the PPS.

Proposed Amendment 1

Proposed Amendment 1 has been prepared under the Places to Grow Act, 2005. It provides
population and employment forecasts to be used for planning and managing growth in the
Greater Golden Horseshoe. Key elements of Proposed Amendment 1 include:

e Changes to the text of APTG to extend the Plan’s horizon to 2051 and to provide clarity
regarding the application of Schedule 3 to 2051;

e Changes to the text of APTG to remove the prohibition on new mineral aggregate
operations, wayside pits and quarries from habitats of endangered species and threatened
species within the Natural Heritage System for the Growth Plan;
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e Changes to the text of APTG to permit municipalities to undertake employment area
conversions outside the municipal comprehensive review for lands that are identified as
provincially significant employment zones and within major transit station areas;

e Changes to align the text of APTG with the PPS 2020, including specification that
planning authorities shall engage with Indigenous communities; and

e A new Schedule 3 to replace the existing Schedule 3 and Schedule 7 in APTG. The new
Schedule 3 includes population and employment forecasts for upper- and single- tier
municipalities to 2051. Schedule 7 will be removed.

The forecasts for 2041 in the proposed Schedule 3 are the same as the forecasts for 2041 in the
existing Schedule 3. The Minister is proposing to maintain the forecasts for 2041 to ensure
continuity of the work that municipalities have undertaken to bring their official plans into
conformity with these forecasts.

While Proposed Amendment 1, if approved, would result in changes to APTG including
extended forecasts, it is important to note that until any amendment is approved, the forecasts
currently in APTG continue to have force and effect under the Places to Grow Act, 2005. The
Places to Grow Act, 2005 requires that any decision under the Planning Act or the Condominium
Act, 1998, conform with APTG, subject to any transition rules set out in Ontario Regulation
311/06.

The Minister of Municipal Affairs and Housing is issuing Proposed Amendment 1 pursuant to
the Places to Grow Act, 2005, for consultation. After considering all submissions and comments
received, the Minister may modify Proposed Amendment 1 and will submit an Amendment with
recommendations to the Lieutenant Governor in Council for a decision. If approved, the
Amendment would come into effect on the date set out in the decision.

Also included in this document are a number of proposed actions that may be taken to implement
the Amendment, if approved. These include:

e Possible approach to transition, to clarify how planning matters that are currently in
process will be affected by the Amendment, if approved; and

e A possible timeframe, to be set by the Minister, for municipalities to bring official plans
into conformity with APTG as revised by the Amendment, if approved.

These actions are outlined in the section following Proposed Amendment 1, and the Ministry is
seeking your feedback on these proposed actions as well.

Your feedback on this document is greatly appreciated. Information about how to provide your
comments can be found in the Seeking Feedback section at the end of this document.
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Proposed Amendment 1 to A Place

to Grow: Growth Plan for The
Greater Golden N
H orses h oe Q'r":x“p‘f;‘li?ﬁ;yliiLZEZEZTJCJE.ii‘i“fZTn? ;

part of the Amendment, if approved.

1. Introduction

1.2.2 is amended by adding a new sentence after the second sentence of the first
paragraph that states “It was most recently amended through an Order in Council
under that Act that came into effect on [placeholder for effective date]”.

The third sentence in the first paragraph would read, "It was most recently amended through an Order in Council
under that Act that came into effect on [placeholder for effective date].”

1.2.2 is amended by deleting “made on or after May 16, 2019” in the second sentence in
the second paragraph.

The second sentence in the second paragraph would read, "All decisions in respect of the exercise of any
authority that affects a planning matter will conform with this Plan, subject to any legislative or regulatory
provisions providing otherwise."

1.2.3 is amended by replacing “up to 20 years” with “up to 25 years” in the first sentence
of the eighth paragraph and replacing “2041” with “2051” in the second sentence of
the eighth paragraph.

Page 8



The first two sentences of the eighth paragraph would read, “While the PPS, 2020 provides for a time horizon of
up to 25 years for making sufficient land available to meet projected needs, policy 1.1.2 of the PPS, 2020
provides that a provincial plan may provide an alternative time horizon for specific areas of the province. Within
the GGH, this Plan provides that the applicable time horizon for land use planning is 2051."

1.2.3 is amended by adding “For example, "will" and “shall” are used interchangeably for
policies that indicate positive directives in the same way that just "shall™ is generally
used in other provincial plans. Similarly, expressions like “is not” and “will not be”
are used for policies that set out limitations and prohibitions in the same way as "shall
not" is generally used in other plans.” at the end of the twelfth paragraph.

The twelfth paragraph would read, “Each policy provides direction on how it is to be implemented, how it is
situated within this Plan, and how it relates to other policies. The choice of language in the policies is intended to
distinguish between the types of policies and the nature of implementation. For example, "will" and “shall” are
used interchangeably for policies that indicate positive directives in the same way that just "shall" is generally
used in other provincial plans. Similarly, expressions like “is not” and “will not be” are used for policies that set
out limitations and prohibitions in the same way as "shall not" is generally used in other plans.”

2. Where and How to Grow

2.1 is amended by replacing “2041” with “2051”, “13.5 million” with *, at a minimum,
14.9” million, and “6.3 million” with “7.0 million” in the second sentence of the first
paragraph.

The second sentence in the second paragraph of section 2.1 would read, "By 2051, this area is forecast to grow
to, at a minimum, 14.9 million people and 7.0 million jobs."

2.2.1 is amended by adding “or such higher forecasts as established by the applicable
upper- or single-tier municipality through its municipal comprehensive review” after
“Schedule 3 in policy 2.2.1.1.

Policy 2.2.1.1 would read, "Population and employment forecasts contained in Schedule 3 or such higher
forecasts as established by the applicable upper- or single-tier municipality through its municipal comprehensive
review will be used for planning and managing growth in the GGH to the horizon of this Plan in accordance with
the policies in subsection 5.2.4."

2.2.5 is amended by adding “unless the part of the employment area is located within
a major transit station area as delineated in accordance with the policies in
subsection 2.2.4.” at the end of policy 2.2.5.10 c).

Policy 2.2.5.10 ¢) would read, “not include any part of an employment area identified as a provincially significant
employment zone unless the part of the employment area is located within a major transit station area as
delineated in accordance with the policies in subsection 2.2.4.”
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2.2.6 is amended by deleting “and” at the end of policy 2.2.6.1 ¢), adding new sub-policy
d) to policy 2.2.6.1 that states “address housing needs in accordance with provincial
policy statements such as the Policy Statement: “Service Manager Housing and
Homelessness Plans; and”, and renumbering existing sub-policy d) as sub policy e).

2.2.6 is amended by deleting “b) and ¢)” and replacing it with “b), ¢) and d)” in policy
2.2.6.1¢e)

Policy 2.2.6.1 d) would read “address housing needs in accordance with provincial policy statements such as the
Policy Statement: Service Manager Housing and Homelessness Plans; and”

Policy 2.2.6.1 €) would read “implement policy 2.2.6.1 a), b), c) and d) through official plan policies and
designations and zoning by-laws.”

4. Protecting What is Valuable

4.2.8 is amended by adding “and” at the end of policy 4.2.8.2 a) i., deleting policy 4.2.8.2

a) ii. “habitat of endangered species and threatened species” and renumbering the
policy accordingly.

Policy 4.2.8.2 a) ii would read, “ii) significant woodlands unless the woodland is occupied by young plantation or
early successional habitat, as defined by the Province, in which case, the application must demonstrate that
policies 4.2.8.4 b) and ¢) and 4.2.8.5 ¢) have been addressed and that they will be met by the operation;”

5. Implementation and Interpretation

5.2.3 is amended by deleting “, First Nations and Métis communities,” from policy
5.2.3.3.

Policy 5.2.3.3 would read, “Municipalities are encouraged to engage the public and stakeholders in local efforts to

implement this Plan, and to provide the necessary information to ensure the informed involvement of local
citizens.”

5.2.3 is amended by adding a new policy 5.2.3.4 reading, “Municipalities shall engage
Indigenous communities in local efforts to implement this Plan, and to provide the
necessary information to ensure the informed involvement of these communities.” and
by renumbering current policies 5.2.3.4 to 5.2.3.6 accordingly.
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Policy 5.2.3.4 would read, “Municipalities shall engage Indigenous communities in local efforts to implement this
Plan, and to provide the necessary information to ensure the informed involvement of these communities.”

5.2.3 is amended by replacing “are encouraged to”” with “shall”, replacing “First Nations
and M¢étis” with “Indigenous” and deleting “Municipalities are encouraged to build
constructive, cooperative relationships with First Nations and Métis communities and
to facilitate knowledge sharing in growth management and land use planning
processes” in policy 5.2.3.7.

Policy 5.2.3.7 would read, “Planning authorities shall co-ordinate planning matters with Indigenous communities
throughout the planning process to ensure that appropriate engagement is undertaken.”

5.2.4 is amended by adding “or such higher forecasts as are established by the applicable
upper- or single-tier municipality through its municipal comprehensive review” at the
end of policy 5.2.4.1.

Policy 5.2.4.1 would read, "All references to forecasted growth to the horizon of this Plan are references to the
population and employment forecasts in Schedule 3 or such higher forecasts as established by the applicable
upper- or single-tier municipality through its municipal comprehensive review."

5.2.4 is amended by adding “or such higher forecasts as are established through the
municipal comprehensive review” after “forecasts in Schedule 3” in policy 5.2.4.2.

Policy 5.2.4.2 would read, "All upper- and single-tier municipalities will, through a municipal comprehensive
review, apply the forecasts in Schedule 3 or such higher forecasts as are established through the municipal
comprehensive review for planning and managing growth to the horizon of the Plan."

5.2.4 is amended by deleting “July 1, 2017” and replacing it with “[placeholder for
effective date]” in policy 5.2.4.3.

Policy 5.2.4.3 would read, “The population and employment forecasts and plan horizon contained in the
applicable upper- or single-tier official plan that is approved and in effect as of [placeholder for effective date] will
apply to all planning matters in that municipality, including lower-tier planning matters where applicable, until the
upper- and single-tier municipality has applied the forecasts in Schedule 3 in accordance with policy 5.2.4.2 and
those forecasts are approved and in effect in the upper- or single-tier official plan.”
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5.2.4 is amended by deleting “and Schedule 7” in policy 5.2.4.6.

Policy in 5.2.4.6 would read, “Outside of a municipal comprehensive review, the forecasts in Schedule 3 cannot
be applied on a site-specific scale as the basis for approving or refusing proposals for development that would
otherwise conform with all the policies of this Plan”.

6. Simcoe Sub-area

6.1 is amended by deleting “The intent is that by 2031 development for all the
municipalities within Simcoe County will not exceed the overall population and
employment forecasts for Simcoe County contained in Schedule 7" in the second
paragraph.

6.1 is amended by deleting “to 2031 in the third sentence of the third paragraph.

The third sentence of the third paragraph would read, "By providing further direction on where growth is to occur
in the Simcoe sub-area, it also establishes a foundation for municipalities to align infrastructure investments with
growth management, optimize the use of existing and planned infrastructure, co-ordinate water and wastewater
services, and promote green infrastructure and innovative technologies."

6.2 is amended by deleting policy 6.2.1.

6.2 is amended by deleting “Beyond 2031,” at the beginning of policy 6.2.2 and
renumbering this policy to 6.2.1. Policy 6.2.3 is renumbered to policy 6.2.2.

Policy 6.2.1 would read, "Through the next municipal comprehensive review, Simcoe County will allocate the
growth forecasts in Schedule 3 to lower-tier municipalities in accordance with policy 5.2.3.2 e) in @ manner that
implements the policies of this Plan, such that a significant portion of population and employment growth is
directed to lower-tier municipalities that contain primary settlement areas."

6.5 is amended by replacing “Section 6, Schedule 7, and Schedule 8 with “Section 6 and

Schedule 8” in policy 6.5.2.

Policy 6.5.2 would read, "For the Simcoe Sub-area, where there is conflict between policies in Section 6 and
Schedule 8 and the rest of this Plan, the policies in Section 6 and Schedule 8 prevail."

7. Definitions
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The definition of “Cultural Heritage Landscape” is deleted and replaced with “A defined
geographical area that may have been modified by human activity and is identified as
having cultural heritage value or interest by a community, including an Indigenous
community. The area may include features such as buildings, structures, spaces,
views, archaeological sites or natural elements that are valued together for their
interrelationship, meaning or association. Cultural heritage landscapes may be
properties that have been determined to have cultural heritage value or interest under
the Ontario Heritage Act or have been included on federal and/or international
registers, and/or protected through official plan, zoning by-law, or other land use
planning mechanisms.”

The definition of Cultural Heritage Landscape would read, “A defined geographical area that may have been
modified by human activity and is identified as having cultural heritage value or interest by a community, including
an Indigenous community. The area may include features such as buildings, structures, spaces, views,
archaeological sites or natural elements that are valued together for their interrelationship, meaning or
association. Cultural heritage landscapes may be properties that have been determined to have cultural heritage
value or interest under the Ontario Heritage Act or have been included on federal and/or international registers,
and/or protected through official plan, zoning by-law, or other land use planning mechanisms. (PPS, 2020)"

The definition of “Ecological Function” is amended by deleting *, including hydrologic
functions and biological, physical, chemical and socio-economic interactions” and
adding a new sentence at the end, stating “These may include biological, physical and
socio-economic interactions.”

The definition of Ecological Function would read, “The natural processes, products or services that living and
non-living environments provide or perform within or between species, ecosystems and landscapes. These may
include biological, physical and socio-economic interactions. (PPS, 2020)”

The definition of “Habitat of Endangered Species and Threatened Species” is deleted and
replaced with “Habitat within the meaning of section 2 of the Endangered Species
Act, 2007.”

The definition for Habitat of Endangered Species and Threatened Species would read, “Habitat within the
meaning of section 2 of the Endangered Species Act, 2007 (PPS, 2020).”

The list of definitions is amended by adding “Impacts of a Changing Climate” and
defining it as “The present and future consequences from changes in weather patterns at

The definition of Impacts of a Changing Climate would read, “The present and future consequences from
changes in weather patterns at local and regional levels including extreme weather events and increased climate
variability. (PPS, 2020)"
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local and regional levels including extreme weather events and increased climate
variability.”

The definition of “Municipal Water and Wastewater Systems” is amended by adding,
“including centralized and decentralized systems” at the end of clause d).

Clause d) of the definition of Municipal Water and Wastewater Systems would read, “d) that is in a prescribed
class of municipal drinking-water systems as defined in regulation under the Safe Drinking Water Act, 2002,
including centralized and decentralized systems.”

The definition of “On-farm Diversified Uses” is amended by adding a new sentence at the
end, stating “Ground-mounted solar facilities are permitted in prime agricultural areas
and specialty crop areas only as on-farm diversified uses.”

The definition of On-farm Diversified Uses would read, “Uses that are secondary to the principal agricultural use
of the property and are limited in area. On-farm diversified uses include, but are not limited to, home occupations,
home industries, agri-tourism uses, and uses that produce value-added agricultural products. Ground-mounted

solar facilities are permitted in prime agricultural areas and specialty crop areas only as on-farm diversified uses.
(PPS, 2020)

The definition of “Public Service Facilities” is amended by replacing “health and
educational programs” with “health and educational programs, long-term care services”.

The definition of Public Service Facilities would read, “Land, buildings and structures for the provision of
programs and services provided or subsidized by a government or other body, such as social assistance,
recreation, police and fire protection, health and educational programs, long-term care services, and cultural
services. Public service facilities do not include infrastructure.”

8. Housekeeping Changes

All references to “PPS, 2014” are replaced with references to “PPS, 2020”

References to “PPS, 2014” throughout A Place to Grow would be replaced with “PPS, 2020".

1.1,2.1,2.2.1.4,and 4.2.10.2 are amended by replacing “climate change impacts” with
“impacts of a changing climate”.
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References to “climate change impacts” throughout A Place to Grow would be replaced with “impacts of changing
climate”.

1.2.1,2.1,2.2.1.4,2.2.49 and 2.2.6.1 are amended by replacing “second units” with
“additional residential units”.

References to “second units” throughout A Place to Grow would be replaced with “additional residential units”.
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Schedule

Below are the population and employment forecasts for all GGH upper- and single-tier
municipalities in 10-year increments to 2051 under three growth outlooks: Reference Forecast,
and High and Low Scenarios. The three tables appear here for consultation purposes only as
the final Schedule 3 will only include one table, based on feedback received. The Reference
Forecast represents the most probable future growth outlook and the High and Low Scenarios are
presented to illustrate possible growth prospects under a set of different assumptions about the
future economic and migration outlook.

All numbers presented are for consultation purposes only and are subject to change.

Schedule 7 is deleted, and Schedule 3 is replaced by one of the following proposed Schedule 3
tables:
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Reference Forecast - Mock A

Reference Forecast

Distribution of Population and Employment for the Greater Golden Horseshoe to 2051
POPULATION EMPLOYMENT
2031 2041 2051 2031 204 2051

Region of Durham 970,000 1,190,000 1,300,000 360,000 430000 460,000
Region of York 1,690,000 1,790,000 2,020,000 790,000 900,000 990,000
City of Toronto 3190000 3,400,000 3,650,000 1660,000] 1,720,000 1,980,000
Region of Peel 1,770,000 1,970,000 2,280,000 880,000 970000| 1,070,000
Region of Haton 820,000 1,000,000 1,100,000 390,000 470,000 500,000
City of Hamilton 680,000 780,000 820000 310,000 350000 360,0000
GTHATOTAL* 9,010,000| 10,130,000| 11,170,000 4,380,000 | 4,820,000 5,360,000
County of Northumberland 100,000 110,000 122000 36,000 39,000 44,000
County of Peterborough 70,000 76,000 82,000 20,000 24,000 26,000
City of Peterborough 103000 115000 125000 52,000 58,000 63,000
City of Kawartha Lakes 100,000 107,000 117,000 29,000 32,000 39,000
County of Simcoe 416,000 497000 555000 132000 152,000 198,000
City of Barrie 210000 253000 298000 101,000 129000 150,000
City of Orillia 41,000 46,000 49000 21,000 23,000 26,000
County of Dufferin 80,000 85,000 95,000 29,000 32,000 39,000
County of Wellington 122,000 140,000 160,000 54,000 61,000 70,000
City of Guelph 177,000 191,000 203,000 94,000 101,000 116,000
Region of Waterloo 742000 835000 923,000 366,000 404,000 470,000
County of Brant 49,000 57,000 59,000 22,000 26,000 26,000
City of Brantford 139,000 163,000 165,000 67,000 79,000 80,000
County of Haldimand 57,000 64,000 75,000 22,000 25,000 29,000
Region of Niagara 543000 610000 674000 253000 265000 272000
OUTERRING TOTAL* 2,940,000 3,350,000 3,700,000 1,280,000| 1,450,000 1,650,000
TOTAL GGH* 11,950,000 13,480,000| 14,870,000 5,650,000 | 6,270,000 7,010,000
Not: Meimbe it nearest 10,000 & GTAH municipafties, GTAH Tolal and Cutsr Ring Totad, and b nearest 1,000 for outer ring munioipalifies.

*Tofal may notadd up dte o rounding.

. @ SCHEDULE 3
Ontarlo Distribution of Population and Employment

for the Greater Golden Horseshoe to 2051
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Reference Forecast - Mock B

Reference Forecast

Distribution of Population and Employment for the Greater Golden Horseshoe to 2051
POPULATION EMPLOYMENT
2051 2051

Region of Durham 1,300,000 460,000
Region of York 2,020,000 990,000
City of Toronto 3,650,000 1,980,000
Region of Peel 2,280,000 1,070,000
Region of Halton 1,100,000 500,000
City of Hamilton 820,000 3600000
GTHA TOTAL* 11,170,000 5,360,000
Gounty of Northumberland 122,000 44000
County of Peterborough 82,000 26,000
City of Peterborough 125000 63,000
City of Kawartha Lakes 117,000 39,000
County of Simcoe 555000 198,000
City of Barrie 298,000 150,000
City of Orillia 49,000 26,000
County of Dufferin 95,000 39,000
County of Wellington 160,000 70,000
City of Guelph 203,000 116,000
Region of Waterloo 923,000 470,000
County of Brant 59,000 26,000
City of Brantford 165000 80,000
County of Haldimand 75,000 29,000
Region of Niagara 674000 212000
OUTER RING TOTAL* 3,700,000 1,650,000
TOTAL GGH* 14,870,000 7,010,000
Note: Numbers rounded offto nearest 10000 fbr GTAH municipaliies, GTAH Tolal and Outer Ring Total, and b nearest 1,000 fr cuter iing
municpalies.

*Toial may not ackl up due i rounding

. @ SCHEDULE 3
Ontarlo Distribution of Population and Employment

for the Greater Golden Horseshoe to 2051
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Low Scenario - Mock A

Low Scenario

Distribution of Population and Employment for the Greater Golden Horseshoe to 2051
POPULATION EMPLOYMENT
2031 2041 2051 2031 2041 2051
Region of Durham 970000 1,190,000| 1,250,000 360,000 430000 450,000
Region of York 1590,000] 1,790,000| 1,930,000 790,000 900,000 950,000
City of Toronto 31900001 3400000| 3440000] 1,660,000] 17200001 1,860,000
Region of Peel 1770000] 1970,000] 2,140,000 880,000 970000 1,000,000
Region of Halton 820000| 1,000,000 1,060,000 390000 470,000 480,000
City of Hamilton 680,000 780,000 790,000 310000 350000 340000
GTHATOTAL* 9,010,000 10,130,000| 10,610,000] 4,380,000 4,820,000{ 5,070,000
County of Northumberland 100,000 110000 119000 36,000 39,000 42,000
County of Peterborough 70,000 76,000 80,000 20,000 24,000 24,000
City of Peterborough 103000 115000 122,000 52,000 58,000 62,000
City of Kawartha Lakes 100,000 107,000 114,000 29,000 32,000 38,000
County of Simcoe 416000 497000 540,000 132,000 152,000 188,000
City of Barrie 210,000 253000 290,000 101,000 129,000 150,000
City of Orillia 41,000 46,000 48000 21,000 23,000 26,000
County of Dufferin 80,000 85,000 93,000 29,000 32,000 38,000
County of Wellington 122000 140,000 156,000 54,000 61,000 67,000
City of Guelph 177,000 191,000 198,000 94,000 101,000 115,000
Region of Waterloo 742000 835,000 892000 366,000 404,000 453000
County of Brant 49000 57,000 58,000 22,000 26,000 23,000
City of Brantford 139000 163000 161,000 67,000 79,000 79,000
County of Haldimand 57,000 54,000 73,000 22,000 25,000 28,000
Region of Niagara 543000 610000 558,000 253000 265000 264,000
OUTER RING TOTAL* 2,940,000 3,350,000| 3,600,000 1,280,000 1,450,000 1,600,000
TOTAL GGH* 11,950,000 | 13,.480,000| 14,210,000] 5,650,000 | 6,270,000 6,670,000
Moie: Numbers rounded off o nearest 10,000 for GTAH municipaies, GTAH Total and Ouer Ring Toial, and b nearest 1,000 for outer fing municipalifes.
*Toiad may notackd up due fo rounding

. @ SCHEDULE 3
Onta rio Distribution of Population and Employment

for the Greater Golden Horseshoe to 2051
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Low Scenario - Mock B

Low Scenario

Distribution of Population and Employment for the Greater Golden Horseshoe to 2051
POPULATION EMPLOYMENT
2051 2051
Region of Durham 1,250,000 450000
Region of York 1,930,000 950,000
City of Toronto 3,440,000 1,860,000
Region of Peel 2,140,000 1,000,000
Region of Halton 1,060,000 480000
City of Hamilton 790,000 340000
GTHA TOTAL* 10,610,000 5,070,000
County of Northumberland 119,000 42000
County of Peterborough 80,000 24,000
City of Peterborough 122,000 62,000
City of Kawartha Lakes 114000 38,000
County of Simcoe 540,000 188,000
City of Barrie 290,000 150,000
City of Orillia 48,000 26,000
County of Dufferin 93,000 38,000
County of Wellington 156,000 67,000
City of Guelph 198,000 115000
Region of Waterloo 892000 453000
County of Brant 58,000 23,000
City of Brantford 161,000 79,000
County of Haldimand 73,000 28,000
Region of Niagara 658,000 264000
OUTER RING TOTAL* 3,600,000 1,600,000
TOTAL GGH* 14,210,000 6,670,000
*Note: Numbers rounded off o nearest 10,000 for GTAH municipalfes, GTAH Tolal and Outer Ring Toial, and tbnearest 1,000 for outer fing
municipalfes.
Total may notadd up due t rounding

. @ SCHEDULE 3
Ontarl o Distribution of Population and Employment

for the Greater Golden Horseshoe to 2051
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High Scenario - Mock A

High Scenario

Distribution of Population and Employment for the Greater Golden Horseshoe to 2051

POPULATION EMPLOYMENT
2031 2041 2051 2031 2041 2051
Region of Durham 970000 1,190,000 1,340,000 360,000 430000] 480,000
Region of York 1590000f 179,000] 2110000 790,000 900000] 1,040,000
City of Toronto 3,190,000 3,400,000 3,770000) 1,660,0000 1,720,000] 2060,000
Region of Peel 1,770,000 1,970,000 2,430,000 880,000 970000 1,140,000
Region of Halton 820,000 1,000,000 1,160,000 390,000 470,000 520,000
City of Hamilton 680,000 780,000 850,000 310,000 350,000 370000
GTHATOTAL* 9,010,000] 10,130,000 11,650,000 4,380,000 4,820,000| 5,610,000
County of Northumberland 100000 110,000 125000 36,000 39,000 45,000
County of Peterborough 70,000 76,000 84,000 20,000 24,000 28,000
City of Peterborough 103,000 115,000 128,000 52,000 58,000 64,000
City of Kawartha Lakes 100,000 107,000 119,000 29,000 32,000 40,000
County of Simcoe 416000 497,000 571000 132,000 152,000 210000
City of Barrie 210000 253,000 307000 101,000 129,000 150,000
City of Orillia 41,000 46,000 51000 21,000 23,000 26,000
County of Dufferin 80,000 85,000 98,000 29,000 32,000 40,000
County of Wellington 122000 140,000 168,000 54,000 651,000 79,000
City of Guelph 177,000 191,000 214000 94,000 101,000 118000
Region of Waterloo 742000 835,000 988,000 366,000 404,000 505,000
County of Brant 49,000 57,000 61,000 22000 26,000 29,000
City of Brantford 139,000 163,000 170,000 67,000 79,000 80,000
County of Haldimand 57000 64,000 77000 22000 25,000 29,000
Region of Niagara 543000 510,000 700000 253000 265,000 284000
OUTER RING TOTAL* 2940,000] 3350,000] 3,860,000 1,280,000] 1,450,000| 4,730,000
TOTAL GGH* 11,950,000 13,480,000 15510000 5650,000| 6,270,000| 7,330,000

Noie: Numbers rounded off o nearest 10000 for GTAH municipalifies, GTAH Tolal and Ouler Ring Tofal, and ipnearest 1,000 for auter ring. municipaifies.

*Toia! may notadt! up due ip rounding

. @ SCHEDULE 3
ontarlo Distribution of Population and Employment

for the Greater Golden Horseshoe to 2051
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High Scenario - Mock B

High Scenario
Distribution of Population and Employment for the Greater Golden Horseshoe to 2051
POPULATION EMPLOYMENT
2051 2051

Region of Durham 1,340,000 480,000
Region of York 2,110,000 1,040,000
City of Toranto 3,770,000 2,060,000
Region of Peel 2430,000 1,140,000
Region of Halton 1,160,000 520,000
City of Hamilton 850000 370000
GTHA TOTAL* 11,650,000 5,610,000
County of Nerthumberland 125000 45,000
County of Peterborough 84,000 28,000
City of Peterborough 128,000 54,000
City of Kawartha Lakes 119000 40,000
County of Simcoe 571000 210,000
City of Barrie 307000 150,000
City of Oriliia 51,000 26,000
County of Dufferin 98,000 40,000
County of Wellington 168,000 79,000
City of Guelph 214000 118,000
Region of Waterloo 988000 505,000
County of Brant 61,000 29,000
City of Brantford 170,000 80,000
County of Haldimand 77,000 29,000
Region of Niagara 700000 284000
OUTER RING TOTAL* 3,860,000 1,730,000
TOTAL GGH* 15,510,000 7,330,000
Note: Numbers munded off tb nearest 10,000 for GTAH municipafies, GTAH Toial and Cuier Ring Tola!, and b nearest 1,000 for outer fing
municpalifies.

*Tota! may not add up due o rounding

. @ SCHEDULE 3
o n ta ro Distribution of Population and Employment

for the Greater Golden Horseshoe to 2051

Page 22



IMPLEMENTATION

How to read this section

This implementation section would not form part of the text of the amendment to A Place to Grow:
Growth Plan for the Greater Golden Horseshoe.

This section sets out the proposed actions to implement the Amendment, if approved.

This section includes proposed actions that are necessary to implement the Amendment, if
approved. These include:

e Transition provisions that may be set out in a regulation made by the Minister to clarify
how planning matters that are currently in process will be affected by the Amendment, if
approved

e A proposed timeframe, to be set by the Minister, for municipalities to bring official plans
into conformity with the Amendment, if approved.

The Ministry of Municipal Affairs and Housing welcomes your feedback on these actions.

Effective Date and Transition

This section contains a discussion of transitional matters related to implementation of the
Amendment, if approved, and a proposal about how Proposed Amendment 1 would apply to
specific matters. An amendment to O. Reg. 311/06, which was last amended in September 2019,
by the Minister pursuant to section 19 of the Places to Grow Act, 2005 would need to be done to
address transitional matters.
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It is proposed that the Minister would make the following housekeeping modifications to O. Reg.
311/06 to facilitate implementation of Amendment 1 to A Place to Grow, if approved:
e Provide that rules that required conformity with the Growth Plan for the Greater Golden
Horseshoe 2019 would now require conformity with the Plan as amended by Amendment
1; and
e Provide that where the Local Planning Appeal Tribunal has completed a hearing but not
yet issued a decision in respect of a matter required to conform with the Growth Plan for
the Greater Golden Horseshoe 2019, those decisions are required to conform with the
Plan as it read before Amendment 1.

The effective date of any Amendment to APTG would be the date specified in any order of the
Lieutenant Governor in Council pursuant to section 10 of the Places to Grow Act, 2005.

Any application commenced, but where no decision has been made prior to the effective date of
any amendment, would be subject to the policies of APTG, as amended, unless a transition
regulation exempts decisions on the matter from the requirement to conform with the
amendment.

Subject to the limited transitional rules mentioned above, the Minister is not proposing any other
new transitional rules. This would mean that the policies in Proposed Amendment 1, if approved
would need to be used in most decisions immediately after they come into effect, including in the
current municipal comprehensive review.

We are seeking your feedback on transitional issues associated with implementation of the
Amendment, if approved.

Official Plan Conformity

Under section 12 of the Places to Grow Act, 2005, the official plan of a municipality must be
brought into conformity with a growth plan within three years of the growth plan coming into
effect. Subsection 12 (3) gives the Minister the ability to set an alternate date for a municipality
to meet the conformity requirements.

The proposed approach is to retain the current date for conformity as July 1, 2022 for APTG as
amended.
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SEEKING FEEDBACK

Your feedback is greatly appreciated and will be taken into consideration. Please tell us what
you think. For more information on A Place to Grow: Growth Plan for the Greater Golden
Horseshoe, please visit ontario.ca/growthplanning.

Please send your comments and questions by July 31, 2020 to:

e-mail: growthplanning@ontario.ca

For more information, including how to receive a printed copy, please call 1-866-479-9781 or
TTY 1-800-239-4224. Toronto area residents can call 416-325-1210.

Notices Regarding Collection of Information

Notice to Organizations and Businesses:

Please note than any comments or submissions that are made on behalf of an organization or business may
be shared or disclosed. By submitting comments, you are deemed to consent to the sharing of information
contained in the comments and your business contact information. Business contact information is the name,
title and contact information of anyone submitting comments in a business, professional or official capacity.

Notice to Individuals about the Collection of Personal Information:

Any collection of personal information is under the authority of the Places to Grow Act, 2005 for the purpose of
obtaining input on Proposed Amendment 1 to A Place to Grow: Growth Plan for the Greater Golden Horseshoe.
If you have questions about the collection, use and disclosure of this information please contact:

Senior Information and Privacy Advisor
Ministry of Municipal Affairs

777 Bay Street

Toronto ON

M7A 2J3

416-585-7094

1-866-479-9781
GrowthPlanning@ontario.ca
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